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Anti-Harassment Policy  (February 2026)
1. Purpose of This Policy
This policy sets out how Fledglings Montessori preschool prevents, identifies, and responds to harassment involving children, staff, parents, and visitors. It supports our duties under the Equality Act 2010 and the EYFS statutory framework.
Our setting is committed to providing a safe, nurturing environment where everyone is treated with dignity and respect.
2. Definition of Harassment
We define harassment as:
· Unwanted behaviour that causes distress, intimidation, humiliation, or hostility
· Behaviour related to protected characteristics (e.g., race, disability, religion, sex, gender reassignment)
· Behaviour that undermines a child’s emotional safety or wellbeing
This includes verbal, physical, online, or non‑verbal conduct.
3. Scope
This policy applies to:
· Children
· Staff and volunteers
· Parents and carers
· Visitors and external professionals
4. Principles
Our approach is guided by:
· Safeguarding as the highest priority
· Early intervention
· Respect for diversity
· Child‑centred practice
· Zero tolerance for harassment of any kind
5. Prevention Measures
We prevent harassment through:
· Staff training on behaviour management, equality, and safeguarding
· A curriculum that promotes kindness, empathy, and inclusion
· Clear behaviour expectations for children
· Clear conduct expectations for adults
· Supervision of all areas of the setting
· Encouraging children to express feelings and seek help
6. Identifying Harassment
Staff are trained to recognise:
· Repeated unkind behaviour
· Exclusion or targeting
· Name‑calling or discriminatory language
· Physical intimidation
· Signs of emotional distress
All concerns are treated seriously.
7. Reporting Procedures
Anyone can report harassment to:
· The Designated Safeguarding Lead (DSL Sue Delaney/ Emma Brewer Deputy)
· Any staff member
· The manager or deputy manager
Reports may be made verbally or in writing. Anonymous reports are accepted.
8. Responding to Incidents
When harassment is reported:
1. The DSL (Sue Delaney) assesses risk immediately
2. We will  record the incident factually
3. Parents/carers are informed where appropriate
4. Support is offered to the child or adult affected
5. Behaviour is addressed in a restorative, age‑appropriate way
6. Serious cases follow safeguarding procedures
9. Support for Children
We provide:
· Emotional reassurance
· Opportunities to talk
· Restorative conversations
· Social‑emotional learning activities
· Additional support plans if needed
10. Support for Staff
Staff experiencing harassment receive:
· Managerial support
· Access to Staff procedures
· Adjustments to ensure safety
· Escalation routes if needed
11. Record‑Keeping
All incidents are recorded in:
· The safeguarding log on My Montessori Child
· Behaviour records
· Chronologies where relevant
Records are stored securely and reviewed regularly.
12. Partnership with Parents
We work with parents to:
· Share expectations
· Address concerns early
· Promote respectful communication
· Support children’s emotional development
13. Monitoring and Review
The policy is reviewed annually or sooner if:
· Legislation changes
· Ofsted requirements change
· A significant incident occurs
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