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Whistleblowing Policy 
A Whistleblowing Policy is an important document for any educational setting, including preschools, and it is especially crucial in maintaining a safe, transparent environment for children, staff, and parents.
1. Introduction
This Whistleblowing Policy is intended to encourage staff and others to raise genuine concerns about any form of malpractice or unethical behaviour within the preschool. The policy ensures that concerns can be raised without fear of retaliation, with appropriate steps taken to protect the whistleblower’s identity, when possible.
2. Scope of the Policy
This policy applies to all employees, volunteers, contractors, and anyone associated with the preschool who may have concerns about:
· Safeguarding and child protection issues
· Health and safety concerns
· Bullying, harassment, or discrimination
· Financial mismanagement or fraud
· Any other unethical or illegal behaviour within the preschool
3. What is Whistleblowing?
Whistleblowing involves raising concerns about suspected wrongdoing, illegal activities, or unethical behaviour. This can include:
· Concerns about harm to children (safeguarding)
· Breaches of staff conduct
· Financial misconduct
· Failure to comply with regulations or laws
· Any action that could endanger the health, safety, or well-being of the children or staff
4. Encouragement to Speak Up
We encourage everyone to speak up if they have concerns. Raising an issue could potentially prevent harm to children or staff, improve standards, or help identify systemic issues.





5. How to Raise a Concern
Staff should initially raise concerns with their line manager or the designated Whistleblowing Officer (Emma Brewer). If the concern relates to the manager or if the staff member is uncomfortable raising it with them, the concern can be raised directly with:
· The Designated Safeguarding Lead (DSL) or Safeguarding Officer (Sue Delaney)
· The Preschool Owners/Managers
· Ofsted (if the matter is serious or if internal channels are inappropriate)
· Contact details for Ofsted:
· Email: whistleblowing@ofsted.gov.uk
· Phone: 0300 123 3155 (for England)
· The Local Authority Designated Officer (LADO) for safeguarding concerns involving staff
6. Confidentiality and Protection for Whistleblowers
All concerns raised will be treated seriously, and confidentiality will be respected as much as possible. In the event of an investigation, the identity of the whistleblower will be protected unless they choose otherwise or unless it is impossible to maintain anonymity due to the nature of the investigation.
Protection for Whistleblowers:
· Whistleblowers will not face retaliation or discrimination for raising a concern in good faith.
· Any form of harassment or victimisation related to whistleblowing will be treated as a serious violation of policy and will result in disciplinary action.
7. How Concerns Will Be Investigated
Once a concern is raised, the preschool will ensure that:
· An appropriate and impartial investigation is conducted.
· The whistleblower will be kept informed of the progress of the investigation (as appropriate).
· The investigation outcome will be acted upon if necessary, including reporting to external agencies like Ofsted or the police if warranted.





8. External Reporting
If a whistleblower feels that their concerns have not been appropriately addressed within the preschool, they are encouraged to report the matter to external bodies, such as:
· Ofsted: If the issue relates to the safeguarding or welfare of children, the school must report it to Ofsted.
· The Local Authority Safeguarding Team: For concerns regarding child protection.
· The Police: If the matter involves criminal activity.
9. Non-Disciplinary Nature of Whistleblowing
This policy makes clear that genuine whistleblowing is not a disciplinary issue, and concerns raised in good faith will not result in disciplinary action. The preschool values staff who come forward with genuine concerns to help ensure a safe and professional environment.
10. Training and Awareness
All staff members will be made aware of this policy as part of their induction and training. The policy will also be regularly reviewed to ensure it meets current legislative requirements and best practices.
11. Review and Monitoring
This policy will be reviewed annually by the preschool’s management team and updated as needed to ensure it remains compliant with any changes in legislation or regulatory requirements, such as those set out by Ofsted.

Key Considerations for an Ofsted-Approved Preschool:
1. Ofsted Expectations: Ofsted requires that settings have clear safeguarding and whistleblowing procedures in place to promote children's safety and well-being.
2. Staff Training: Regular training on safeguarding and whistleblowing should be provided to ensure staff understand their responsibilities and how to raise concerns.
3. Record-Keeping: Any concerns raised should be documented, and the investigation process must be clear and transparent.
By implementing and adhering to a whistleblowing policy, a preschool ensures a culture of openness, transparency, and safeguarding, which is critical for maintaining Ofsted’s standards and promoting a safe environment for all children and staff.
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